[image: A picture containing text, clipart

Description automatically generated]
Guiseley CC – Coaches, Managers & Volunteers Code of Conduct

All junior coaches, age-group managers and volunteers of Guiseley CC are expected to understand and adhere to the following Code of Conduct:
1. Reinforce the importance to players of the ‘Guiseley Way’ DNA, associated Player’s Code of Conduct and GCC ‘How We Play 5 Core Values’. Share team selection principles & expectations with players and parents.
2. Foster a positive learning environment that is fundamentally player-development centred – evaluate player improvement and progression based upon: technical development, skill acquisition and decision-making.
3. Inspire and encourage young players to grow a love for the game. 
4. Encourage players to learn the laws of cricket and ensure they play within them at all times upholding the Spirit of Cricket.
5. Recognize young players efforts in demonstrating positive attitude and application and overall team-player approach rather than winning and results. 
6. Role-model & display high standards of behaviour at all times:
(a) Always show appreciation of good play from both Guiseley CC and the opposition.
(b) Respect decisions made by the umpires and match officials and encourage the young players to do likewise.
(c) Reinforce Team-First outlook and the importance of being a team-player
(d)Use correct and appropriate language at all times.
(e) Do not condone, or allow to go unchallenged, any form of discrimination if witnessed. Treat everyone equally and not discriminate on the grounds of age, gender, disability, race, ethnic origin nationality, colour, parental or marital status, religious belief, class or social background, sexual preference or political belief. 
7. Reinforce to players and parents the requirement to wear suitable playing (whites and cricket shoes/spikes) & protective kit (helmet, abdo guard, pads and thigh pads, when batting or wicket keeping) for training and matches.
8. Follow ECB guidelines set out in “Safe Hands – Cricket’s policy for Safeguarding Children” and any other relevant guidelines issued. Share any concerns you may have with club officials.
9. Always work in and encourage an open environment, i.e. avoid private or unobserved situations. Develop an appropriate working relationship with young players, based on mutual trust and respect.
10. Do not to smoke in the vicinity of players, drink excessive alcohol or use banned substances whilst working with players.
11. Coaches are expected to attend appropriate training & maintain accreditation and hold relevant qualifications to keep up to date with their role and especially with respect to the safeguarding of young people.
12. Coaches, managers & volunteers cannot direct message and should not link with players under 18 years old via email, text, social media or gaming platforms. Messages should be directed to the parents AND the young person or via open forums with appropriate language & content.
13. Encourage older juniors to ‘give back’ and volunteer and take on additional responsibilities across the club – this may include scoring, supporting coaching sessions of younger players, sharing their experience and developing important leadership skills to support them growing as a person.
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